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jaqx@r @jaqgx0r - 5h v

| contributed to a gender bias remvl fixit, and had to keep a list of the people who
objected, so | | remembered who to avoid in the future.

N/ L4 1 7' B

Paul Cowan
@funkwit

Fun fact! Keeping a list can get you called out
on a certain reprehensible internal mailing
list, and have threats of being reported to HR.

3:51 PM - 5 Aug 2017

1 Retweet 8 Likes 'i‘ "h @ e Q 9 a

jaqxDr @jagx0Or - 5h
Replying to @f i
That is not a fun fact. Did an MRA start that policy?

2

\/ Ll N\

Paul Cowan @funkwit - 5h Y
Oh wait, yeah, not "fun”. The other one that starts with "fu". | always get those two
mixed up.

\/ -3

Paul Cowan @funkwit - 5h

Replying to @funkwit

Threats | ignored, naturally, and which ironically grew the list substantially.
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@ Collin Winter
J R

One of the great things about Google's internal communication mechanisms (G+,
mailing lists, etc), is that, as a manager, | can easily go find out if | really want to
work with you. When we're chatting for 30 minutes because you want to join my
team, you're going to be on your best behaviour; if that’s masking a stream of G+
rants belittling your coworkers, I'm going to find out

| keep a written blacklist of people whom | will never allow on or near my team,
based on how they view and treat their coworkers. That blacklist got a Iittle longer
today

_ | P

intersectional »
Canceling reservations for white supremacists

1 post by 1 author &

% Danielle Levinson

Hi All

There are more white supremacist rallies planned for August 26th in SF and August 27th in Berkeley. Do you know anyone who works at
Airbnb and who can work with management there to cancel white supremacists' reservations? If so, please reach out to theml

| have a further thought on this, and | know I'm violating Godwin's Law by saying it: during the 1930s and
1940s IBM collaborated closely with the Nazis on the information systems that underpinned the Nazis'
ability to execute the Holocaust. Do we want to similarly enable the current US administration?

https://en.wikipedia.org/wiki/|BM_and_the_Holocaust
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‘3 Jay Gengelbach » google.com I

And here, I'm a little disappointed with how Google and other big companies
behave. This company does a criminal background check on its employees—but
do we look around for patterns of harassment? Do we pass on information from
our HR investigations to companies that call us for a reference? All we've said
publicly about James Damore or any similar case is that we can confirm that
they've been terminated. My understanding is that in reference calls, managers
are encouraged not to say anything negative about former employees.

| believe there's a lawyercatly reason underpinning this. Sharing details about
someone’s termination can be construed as defamation, and limiting their future
employment prospects would be damages that could potentially be recovered in
a defamation lawsuit. But to that, | say: SO WHAT? Google doesn't move on any
such cases without substantial evidence. Truth' is a defense to defamation
claims, and although it costs money to defend them, I'd hope that this mattered
enough to us that we were willing to put some money on the line for it. And |
don't think a lot of offenders would be interested in stepping into court to
publicly face whatever evidence we have against them that led to our
terminating them. If we really care about diversity in tech, we dont just need to
chase serial offenders out of Google, we need to discourage them all throughout |
the industry. We should be willing to give a wink and a nod to other Silicon Valley
employers over terminable offenses, not send the worst parts of tech packing
with a smile and 3 years of employment at Google on their resumes. We should
be working with our victims to say "We have all this documentation of this case,
and we're happy to refer it onward to Mountain View Police Department if you'd
like," so the worst of these things show up in those criminal background checks
that big companies like to do.

We need to be the end of the line for serial offenders—not just another stop on
their spree of misery. "Catch and release" is not an OK orientation towards
people who make tech toxic. We should be leading an alliance of big tech
companies who are willing to take a stand on erasing abuse from tech, and
willing to take risks to do so. Silence is a part of rape culture. We shouldn't be a
part of it.
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Jay Laefer +2
| haven't looked at g/politics in quite a few months, so | don't

know how bad that's been. The worst stuff | read recently is at
g/freespeech.

Back in August 2015, | reported some of the worst
g/freespeech posts to leadership. | hadn't realized it's been a
year and a half since then, and some of the recent posts are
far worse. However, | don't have enough emotional energy right
now to dig through and report my recent concerns. I'll try to
make some time this week. The posts aren't going anywhere,
unfortunately.

= Trump or Hillary? (Responses) &
B Fie Edit View Data Toals Help
o7
A B8 c D E F G H ] J K
1 :mestamp Do you support Trump or Hillary for President?
2 9/27/2016 22:46:31 Other candidates Y
3 9127/2016 22:33:42 Hillary Clinton
P 0/27/2016 22:37:17 Hillary Clinton Count of Do you support Trump or Hillary for
5 /2712016 22:38:02 Hillary Clinton President?
8 9/27/2016 22,39:39 Hillary Clinton @ Othor candidates
7 9/27/2016 22:48:20 Donald Trump @ Hitary Clinton
8 9/27/2016 22:49:53 Hillary Clinton @ Donald Trump
] 972772016 22:50:29 Hillary Clinton @ TedCruz
10 9/27/2016 22:56:19 Donald Trump ® Jnstein
1" 9/27/2016 23:05:55 Hillary Clinton @ Gary Johnson
12 9/27/2016 23:08:02 Hiltary Clinton ® o —
13 9/27/2016 23:09:24 Other candidates @ Johnson
1" 9/27/2016 23:10:46 Hillary Clinton @ Bernve Sanders
15 9/27/2016 23:10:39 Hiltary Clinton
16 9/27/2016 23:16:04 Hillary Clinton
7 927/2016 23:16:34 Hillary Clinton
8 9/27/2016 23:18:07 Hillary Clinton
19 9/27/2016 23:18:47 Hillary Clinton
20 G/27/2018 23:19:45 Donald Trump
21 7/201: 1 20:14 T |
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a Anthony Baxter » google.com Aug 5,6:44 AM 3

Funny story when | posted a (somewhat exaggerated) anti Nazi G+ post | was
told to delete it yet this latest is ok.

That Piece is all good and fine, apparently. | merely suggested that punching
nazis had a fine tradition of well all of the twentieth century. That was too much,
yet this stuff is OK? Get serious. Everyone involved in that "I'm a pathetic man
baby who is unable to deal with the modemn world" needs to get in the bin.

Google HR - don't be mean to actual Nazis they are valued coworkers.
Me:They're Nazis. No.

| will absolutely go out of my way to make sure | never work near anyone
involved with or who endorsed that garbage. Because Nazis.

And you should absolutely punch Nazis.

+1

Restricted to google.com +« View activity

Shia LaBeouf punched a Nazi
. “l\ :
¥
¥ & nathanhealey

Counter-point: Talk shit, get hit
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Matthew Montgomery +8
We went to war over this shit. We did not set up a roundtable

with Churchill, FDR, Stalin, Mussolini, Hitler, et al. We killed Nazis
until the Nazis stopped. Why? Nazis wouldn't stop until it became
clear that they could not win, and it is the ONLY reason they
stopped, because they were utterly defeated. With large scale
violence, killing thousands of humans and destroying billions of
dollars worth of property. THAT was the only language they
understood. Anything else, you'll recall, was branded as
appeasement. I'm pretty sure we know that's ~objectively bad.

To paraphrase MLK, punching a Nazi is the language of the
oppressed. MLK was pretty clear that you need BOTH the threat
of violent and non-violent resistance for the latter to be an
effective threat. MLK refused to condemn the more violent
elements of the civil rights era despite repeated calls because
without that threat, they'll just keep killing you.

This is why | refuse to condemn rioters, or punching Nazis. This
is targeted, political, defensive violence. It's what happens when
you leave otherwise nonviolent people with no other choice, and
it's what happens when a movement ignores everything else:
facts, reason, morality, empathy, justice, fairness, whatever.

This is not an ideological debate, full stop, period. We are in a
failure mode of democracy. This is literally, in every respect, a
power struggle. It's a struggle over who gets to set the rules of
society, who has the power to determine facts and morality. It's
best we dispense with any illusions otherwise.

So let some black bloc guy punch a Nazi, and let the world point
and laugh. Let it be symbolic and let all the Nazis fear. And then
repeat after me: this is not normal. This is not normal.
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Rachel Blum (corpsified) +5
If you subscribe to an ideology that, as a matter of fact, wants

to kill people because they are different - and has, by the
millions - then you deserve being punched in the face.
Repeatedly.

And if | ever subscribe to an ideology like that, please punch
me in the face as well. By all means.

Lee S
Q My problem with Breitbart isn't that | disagree with them. Its
that they're objectively pro-Nazi.

w Tim Chevalier » google.com & Aug 25,2017 3

'I'm a queer-ass nonbinary trans person that is fucking sick and tired of being
told to open a dialogue with people who want me dead

we are at a point where the dialogue we need to be having with these people is
"if you keep talking about this shit, i will hurt you"

we are beyond the point of ~opening dialogue to win hearts and minds~

we are at the point where the only way to change people’'s minds is to make
being a fucking nazi have consequences'

- Nora Reed
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_‘:13;!;({ Torrey Hoffman » google.com
¥

Also in the mood to punch Nazis, but none within punching distance.

Originally shared by Chris Conway

I'm in @ mood to punch some Nazis but there are no Nazis currently within
punching distance, so... instead I'm going to match up to $5,000 in donations to
the following organizations that are fighting the good fight.

- National Immigration Law Center (https://www.nilc.org)
- Southern Poverty Law Center (https://www.splcenter.org)
- Transgender Law Center (https://transgenderlawcenter.org)

/

- _ Wl

is aslogan for Americ
[ qiy l I

1l

Lk
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EVWhy We Fight: Frequently Asked Questions
Feb. 6th, 2017 09:39 am

ytim

I used to be a pacifist. It's easy to be one when you aren't being attacked.

Large-scale violence always starts with ideas and rhetoric, because rhetoric eases
organizing and large-scale violence requires the consent and participation of many
people. How do you let people know you don't take their ideas seriously? How do you
defend yourself against ideas that can only cause harm to you? Communicating that
you will refuse to listen is one way, but it doesn't scale. No-platforming powerful
fascists does scale. So does punching one on camera.

Here's a FAQ list of things people have asked me -- or, in some cases, things they
would have asked me if they had thought to ask rather than assuming an answer --
about why I think fascism must be stopped by any means necessary.

2

That was the theory; here's the practice:
How to (Properly) Punch a Nazi by Master Randall Trang

Make a tight fist. Use your legs and hips.
Squeeze all the air out. Plant your back leg & pivot

Hit w/ the 1lst 2 knuckles. on it as you punch. This
turns your hips into it &

drives the punch forward.
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2. Okay, sure, I accept that definition of "fascism". But Trump isn't a fascist, is he?

Yes, he is -- not because I disagree with Trump (I'm not sure Trump has a
coherent enough ideoclogy for the word "disagree" to denote much, though Steve
Bannon certainly does), but because he fits the definition of "fascist." Quoting
Emily Gorcenski again:

So let's look at how we're using the term today. Is the modern GOP a
fascist party? Is Trump? His supporters?

Trump won with the minority popular vote. So there's that. He's
controlling narratives away from negative views of his party.

His policies involve cutting off resources for marginalized communities.
His supporters call anyone not a white man a "snowflake."

His rise to power was strongly aided by technology. He wants to march
tanks through DC in a show of military might.

He has a singular focus on restoring manufacturing jobs to the US at the
expense of other services.

And he and his team regularly harp about "unity" and patriotism.

So yes, Trump is a fascist and his team promotes fascism.

Not because I disagree with them, but because actions align with fascist
policy.

If you talk like a fascist and you act like a fascist and you govern like a
fascist, you're probably a fascist.

[
TLDR: fascism requires mandatory unity for strengthening the state and
isn't about dismissing speech or dissent.

3. Well, okay, maybe he's a fascist, but the people elected him, so don't you have to
accept him as our leader?

No. Donald Trump exploited a loophole in the Constitution in order to take over the
government. Voting in the US is based on the electoral college because the
founders foresaw that the popular vote might result in the election of an
incompetent leader. They thought that the job of president was too important to
entrust directly to the majority. They wrote the electoral college into the
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. Fine, there might be a few bad guys we can't convince, but surely the majority will
see they're wrong.

History suggests otherwise. As Rachel Stark points out (read the whole thread),
no-platforming is the only effective defense against fascists because the
wrongness of their position is not obvious -- over time, fascists have adapted and
found ways to re-brand themselves that bypass people's defenses, much like pop-
up ads that make it past your ad blocker. Ideally no-platforming would be done
peacefully, and it usually is, but sometimes peaceful methods fail, and punching a
Nazi if it prevents genocide is a moral imperative.

So I am 100% pro punching Nazis & tired of hearing this debated, but I
wonder if folks realize WHY anti-fascists punched that Nazi.

We don't punch Nazis out of anger (though we are mad), or to change
their minds (they don't want to change)...

We don't even punch Nazis because it feels good (though it feels SO
good).

A central Antifa (anti-fascist) principle is that fascists CANNOT be
allowed to have a platform.

’ Tim Chevalier » google.com

Trying to "work behind the scenes” with the Trump regime means trying to work
with white supremacists and make compromises withthem. |s that whatwe

want Google to do?

’ Tim Chevalier » google.com

Steve King, a Republican member of the House of Representatives, used Twitter
to call for ethnic cleansing.

How much more evidence do you need that the Republican party is openly
advocating for white nationalism in 20177 No, not every Republican member of
Congress is saying this — nor are they taking out their trash.
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= Punch All the Nazis  @fatneckbeardguy - 14h

| Replying to
| could have said "Republicans”, "conservatives”, "alt-right”, "neo-Nazi", doesn't
matter, They're all working together for the same goal.
1 l 4 QO 2

N/

= Punch All the Nazis  @fatneckbeardguy - 14h
‘ When the Republican party talks about "freedom of speech" these days, what
they mean is "freedom to dehumanize". Don't be fooled.

)1 T1 8 ) 10
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‘ Tim Chevalier Aug 29,2017
‘& '’ Public .

[Trying a public post here; | won't hesitate to disable comments if necessary.]
[CW: domestic violence]
Thread from @quicksilvre on Twitter:

‘Thinking about the trend of trying to explain away antifascist violence as
“random.” It's anything but random. It's very precisely targeted

There is literally only one reason an antifascist would be violent towards you:
you are a fascist

| mean, human beings are human beings and were complex and we never only
have one reason for doing anything but still

People don't commit antifascist violence except in response to fascist violence.
Antifascists are not roaming, looking for punching targets

Antifascists are showing up where proud fascists are making public displays of
force and making their own public displays of force.

If you don't want to get punched by an antifascist, it's simple: don't go to white
supremacist rallies and don't own white power symbols

It's not ~oppression~ if you can't be out & proud about your belief that white
people are just ~better~ without the risk of being punched

Getting punched for participating in a white supremacist rally is not oppression,
it's reasonable social consequences

Not being able to express your belief that groups of people are “lesser” & should
be done away with without facing violence isn't oppression

It's perfectly reasonable to expect a violent response to the expression of hate
speech because hate speech is itself violence
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If you want to increase diversity at Google

fire all the bigoted white men

Bruce Murphy Aug 4, 2015 +3

Maybe a clamour would work better than surgical intervention, but | just
forsee endless escalation between honest decent folks and the defenders of
the hypothetical oppressed white male until HR steps in and fires everybody.

Have we actually triend non-self-directed adjustment ? (Warnings don't
count, there's no specific outcome )

The only way we "move past color” in America is for white people to shut up and
listen. And yes, it means people used to be in the spotlight (I'm looking at you,
Justin) need to step back and quietly build a stage for others to speak. That's
allyship, which is Justin's only role in this.
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- If you are white/male/heterosexual/[insert majority group here], there are times to
just shut up and listen. Try for some empathy. You'll learn a lot.

Jon Klem Jan 21,2015 #+7
Every time I'm reminded of the travails of Kathy Sierra it

makes me want to pound a brogrammer in the face.
#countingtoten

S - "
R i
R NOININGg SI ALIONG 4
13K !
b | ' [ l 1L i '
>
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TF You HAVE No INTEREST ‘ PR CENTRIFYNG
Tn EQUAL RieHTs FOR * DR [Nt
BLAck PEOPLE - Do NOT e o, @ ZENIVS
MAKE SuGGESTONS To WATCHING THis TnVENTioON ; \O o L

TAFER S 59 cueo WRtaass. - . @

oNE'S T A
ENTURIES Bury BLACK PeopLE 3 Q
N\ » OuT OF SIGHT e

e Asfandyar Qureshi » google.com

"I am a white male and | am sick and tired of being demonized and blamed for
society's ills. | am sick and tired of my race and gender being the target of real,
honest hate (e.g., "#killallmen™) that society would not tolerate if directed at
other groups”

A Googler explaining why he voted for Trump (doc link at end). The more | learn
about Googlers outside my immediate circles, the less | want to be anywhere
near them.

This is so disconnected from reality | don't even know what to say. Most "real,
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2 Paul Cowan
ﬁ Bz google.com

It's good to be periodically reminded, given how popular Dilbert is
amongst us geekfolk, that the creator of Dilbert is (among other
things) a paranoid sexist dickbag.

Google, STOP THIS NONSENSE!

There are numerous sexual abuse and harassment cases going on at Google. All
internal G+ threads | have skimmed through were dominated by men debating
about false accusations and their legal implications.

We can't address the harassment issue, because you want to keep harassing us.
You want to offend us. You want to ignore us. You want to ignore our issues and
stick back to your daily masturbation about your manly problems. Any woman who
is questioning the status quo is reacting over-sensitively, should be a drama queen
or seeking for possibilities to damage a powerful man's career. This is how your
brain works.

Being disturbed by your arrogance and annoyance, | don't feel safe at Google
anymore.
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Kim Burchett

google.com -
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Q Chloe Stevens

“ﬁ" &

If you read one post today, read this one.

*xk* originally shared:

A coworker quit. In her parting letter, she felt the company was a
toxic environment, inferred as bad for diversity employees.

Select difficulty:

Easy

2 V

Medium

Hard

Straight White Male: The Lowest Difficulty Setting There
Is | Whatever

160




Anti-Caucasian postings
53

"The paradoxical implication is that the same psychological characteristics that
enable male managers to rise to the top of the corporate or political ladder are
actually responsible for their downfall. In other words, what it takes to get the
job is not just different from, but also the reverse of, what it takes to do the job
well"

Why Do So Many Incompetent Men Become Leaders?

Harvard
Business

Review

hbr.org

Restricted to google.com + View activity

3) By being a white male you arein a privileged class that is actively harmful
to others, whether you like it or not. So no, you really actually don't get to
complain about your right to an opinion. You are in a position of power, be
mindful of that.
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@ Cassiano Mecchi (Cassi) » BGN EMEA

Though this speaks to USA-specific numbers, | found it very useful.

White Privilege, Explained in One Simple Comic -
Everyday Feminism

HI THERE
EVERYONE!

I'M
WHITE!!

LIKE REALLY WHITE. LIKE SO

€ THZ CAN'T TAKE PICTURES
STERTENE D ENRG G MY TTH THE FLASH ON/

Y
(]
-
-

Cassiano Mecchi (Cassi)

o
V :

Diversity Business Partner - EMEA GMS, gTech, GCAS & Data Centres * cassi* he / him
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1 hate when industryinfo takes important issues and devolves into argueing about minuta and misses the big picture. No matter who was invited by
Google, there would have been a non-inconsequential amount of vitriol just because they were women standing up for a feminist cause.

Maybe to the small population of people who know the details of gamer-gate, the invite list is problematic. For the vast majority of Americans (the ones
who have never heard of gamer-gate), the fact that this program exists is a good thing. These women are qualified to speak to online harassment.
regardiess of their perceived tactics.

Just going to put this here and quote John Oliver- "If you're thinking that doesn't seem like that big of a probiem, congratulations on your white penis”.

-

N s .
white[ialejsays
Sdiversityiisnitiimportant;
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& Wesley Darlington » google.com

Isn't it interesting that Travis Kalanick gets as many chances to grow up as he
wants - he's 40!! - but Trayvon Martin was 17.

+1 (=
Restricted to google.com « View activity

Viet-Tam Luu +3
sey Yesssss. Resharing this under the phrase, "Okay Google, define
white privilege."

6 Jonathan Feinberg » google.com I

The doc considered formally as abuse springing from an entitled worldview.
Excellent essay.

tim | Refusing to Empathize with Elliot
Rodger: Taking Male Entitlement Seriously

tim.dreamwidth.org

+1

Restricted to google.com + View activity
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Scott Bruceheart

google.com

Dear all the boys: do not put the burden of relieving your systematic misogynistic
discrimination on women.

Dear all the white people: do not put the burden of relieving your systematic racist
discrimination on the people that aren't white.

It is not the responsibility of the victim to end the victimization. It is the
responsibility of the victimizer to stop being terrible.

niEe e

42 comments

Please don't put "all the boys®, "all the white people’, or any other entire
demographic into the “victimizer™ bucket. It is not the responsibility of
everyone who kinda looks like the person who committed an offense to right
it.

!‘ Manuel Klimek Oct 13 2015 +#5

B it is the responsibility of the privileged to end the privilege
though. Nobody else can.

' Scott Bruceheart Oct 13 2015 +4  +1 Reply [=
Il just leave this here: http://goodmenproject.com/featured-content/white-
fragility-and-the-rules-of-engagement-twim/
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9 Antonio D'souza » google.com & Jul 11,2017
w4

From Y@G:

"l (a white Googler), in an attempt to build rapport with a Black Noogler and
demonstrate my lack of ignorance of Black History, ended up whitesplaining
Black History to him...thereby demonstrating my ignorance of Black History in
the process. A few minutes later, feeling like a complete idiot, | went back to him
and apologized for whitesplaining”

First time I've seen a mea-culpa submission. Would be nice to see more
demonstrations of self-awareness.

If you didn't understand / were offended
when that guy said that white men had to
o some research and read about privilege

you should really do some research
and read about privilege (and also
attend a bias husting session).
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a} Liz Fong-Jones » google.com I Aug 14,953 AM 2

This is a pretty good article about the "walking on eggshells” effect as actually
experienced by people of color - of being afraid to point out racial stressors for
fear of being lumped as “over-sensitive”, and of needing to phrase things to be
palatable and not trigger defensiveness.

The Sugarcoated Language Of White Fragility

Cause of Racial Stress Effect on Aspect of White Identity

Suggesting that a White person’s Challenge to objectivity
viewpoint comes from a racialized frame
of reference

People of color talking directly about their | Challenge to White taboos on talking
own racial perspectives openly about race

People of color choosing not to protect Challenge to White racial expectations and
the racial feelings of white people in need/entitiement to racial comfort
regards to race

People of color not being willing to tell Challenge to the expectation that people of
their stories or answer questions about color will serve White people
their racial experiences

David Seidman 0:12 AM Today ~

i St
= 18X

The male gender role is currently inflexible

This is partially incorrect. Male gender roles are an
active area of study and activism. See "toxic
masculinity”
hitps://en.wikipedia.org/wiki/Toxic_masculinity

R

Reply - Resolve
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Asfandyar Qureshi
B google.com

The article works just as well if you replace ‘white' with ‘'male’

'How dare you suggest that | could have said or done something
racist!”... Outrage is often followed by righteous indignation about
the manner in which the feedback was given.

Derailing and tone policing... it's comical how often those happen in
these discussions. Exemplified by the second comment on Kim's
post, which is about why ‘racism’ is an inappropriate word for
‘structural oppression’”.

4 E)J,\J._L

(Turning comments off, because | have work to do.)

Kim Burchett originally shared:
'| write and teach about what it means to be white in a society that
proclaims race meaningless, yet remains deeply divided by race. A

Keaon

168




Anti-Caucasian postings
61

Bridget Spitznagel
google.com - 9:50 AM

attn. BGN allies (i.e. white folks), this is relevant to your interests
https://compassionateactivism.leadpages.co/workshop-healing-
whiteness/

This external talk will be recorded but you have to register to get the
future recording. The problem that it is meant to solve is: "many
white folks [who want to help] don't know where to start and feel
overwhelmed by the emotions that begin to arise - whether that's
feeling frozen with guilt, powerless to make a difference, or defensive
about the idea that racism is a factor.”

| think this problem does come up here a lot and this talk may be
more effective than reading drsprite posts ;) (IDK, | havent seenit.)

Healing from Toxic Whiteness to
Better Fight for Racial Justice

A FREE Online Workshop
By Everyday Feminism
September 15, 2016

»

Healing from Toxic Whiteness
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% Dave Burke » google.com I
-

Taking a quick pause from my vacation over in Ireland. Like most of you, I've
read the document (and indeed can’t miss it given the press coverage).

If you haven't seen these already, | strongly recommend reading Yonatan
Zanger's (https:/medium.com/@yonatanzunger/so-about-this-googlers-
manifesto-1e3773ed1788) and Mike Cleron’s
(https://plus.google.com/100250496237307976234/posts/L8bEXILXi2H)
rebuttals. They nail it.

But above all else, if you're on my team, or work with my team, and were as
dismayed and frustrated as | was reading this document, | feel compelled to let
you know 3 things:

1/3: I will not stand for this BS.

2/3: 1 am more committed than ever to an inclusive and diverse team.

3/3: We have your back.

+1 (= <

Restricted to google.com + View activity
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% Angelica Inguanzo (inguanzo)

' US-SBOll - Today, 413 PM

As engineers it is expected that we provide interviews to prospective
Googlers, how can we better ensure that people with these bias aren't part of

the interviewing process moving forward. It makes me uncomfortable that
the group of people that "supported” his doc should continue to participate.

8 7

@ Simon Howard (fra)
US-CAMJII- Today, 3:38 PM

Meta-request: There are a lot of questions from men on this Dory. Will you
ensure that questions from women are given equal time during this Town
Hall?

=

& Heather Young (heatheryoung)

US-KIR--- 59 minutes ago
The author was not alone in his views: 175+ people agreed to some degree
before the poll was taken down (and leaked). They -and others like them-
work among us, and may be managers, on hiring/promo committees, etc.

What is being done to understand the true scope of this cancer within our
culture?
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6 Paul Cowan » google.com W

YES

Originally shared by Tanya Reilly

God, please let our inevitable public statement be less toothless than that
internal mail. We need to say "Wow, that was some bullshit right there. We've
fired that guy [into the sunj, and updated our code of conduct to say not to do
anything that looks even a bit like that, ever. Also, we're looking at how we can
change our interview processes to notice toxic opinions like that, because
seriously, wtf, where did that come from? Sorry everyone, that must have been
exhausting. It was for us too.”

Healthy debate.

Come on.

* Andy Carrel (wac) » google.com | Aug8,1:34PM 2

Completely unsurprised that my "L:&" gmail label, which | use to avoid
interactions with toxic Googlers that we apparently do not want to terminate, is
filled with posts attempting to defend that doc. It makes me wish we had an
internal blocktogether equivalent.

@ Bryan Klimt » google.com

I'm on vacation and ignoring work stuff, but the bullshit is seeping into the public
internets today. So | came here to say something. If you think women are
inherently less capable of coding, leading, etc - please leave. If you don't respect
Google's values of diversity and inclusion, quit. Frankly, you're lucky 'm not in a
position to fire you.
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. . —_ -~ 4
@ Collin Winter » google.com I Aug7,9:.03AM

So, That Doc.

I'm thrilled that you don't feel comfortable expressing these views at Google. I'm
excited that you can't question the humanity and basic value of your coworkers
without worrying about blowback. I'm happy that publicly undermining the
people around you might carry some consequences.

I'm happy that treating people with respect has become table stakes. I'm happy
that Googlers have reacted like a body to an infection, surrounding and isolating,
trying to contain the damage, to limit how many people your pseudo-scientific
racism and sexism can hurt.

Because this is an infection, and this is actively hurting people. How could it
not?

Because this isn't an intellectual exercise. This isn't taxes, or infrastructure
spending, or foreign policy; this isn't an area for dispassionate discussion, where
we can bat around different ideas over lunch.

This is an attack on people as people, on people's humanity, on people's
employment, security, on their place in the world. On their fundamental value as
human beings.

And that is why there can be no “healthy debate". No one should have to debate
their own humanity or the terms of their own existence. The very idea is
demeaning and degrading.

There will be no debate, there will be no discussion. The matter is settled. You
lost.
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ﬁ Trevor Schroeder » google.com Ul Aug7,10:27 AM ¢

| just realized something very liberating because it's been a question I've been
struggling with.

Even in the event we would hesitate to dismiss a person for espousing

repugnant opinions, if nobody is willing to work with them then they cannot be a
part of a team and cannot be retained.

+1 1 = <

Restricted to google.com - View activity
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a Benjamin Treynor Sloss * google.com

[CONFIDENTIAL - DO NOT FORWARD OUTSIDE GOOGLE]

Team, all,
To the many inquiries I've received: YES.

Yes, I've seen the 'Echo Chamber' doc;
Yes, | personally deeply disagree with much of its content and insinuations;
Yes, it shows that bias is alive and well in the minds of at least a few we've hired;
Yes, | remain resolute that bias and discrimination have no place in my team,
just as they have no place at Google.

and finally,
Yes, | will continue to work to ensure that bias at Google - whether stated baldly,
or concealed - is rendered powerless through our practices, our systems, and
the unflagging attention of [the vast majority of] our people.

-Ben
+1 2

Restricted to google.com + View activity
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@ Meredith Whittaker » google.com I

| think it's critically important that we discuss the steps women and minorities at
Google should take when faced with colleagues who openly supported the
views in the doc. This is a functional workplace, and many are already dealing
with this question and the anxiety that comes with it.

To this end, | ask those who agree to amplify:
https://dory.googleplex.com/series/100897204/submissions/100897487

Q Meredith Whittaker (meredithra f!t'|

What should women and minorities at Google do if someone who openly
supported the doc is transferred to their team, or added as a perf reviewer, or
becomes their manager?

= [V

. Patrick Jones » google.com i Aug8,2017 ¢

| could say lots of things, but other people have said them much better than me.
So I'll just say, fuck those opinions, and fuck people who think it's OK to have
them.
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e Rick Klau » google.com Iy Aug7,1:36PM

The-Document-That-Shall-Not-Be-Linked (TDTSNBL) is wrong. I'd say it is
comically mis-informed, but there’s nothing about it that's funny. The author
does a fantastic job convincing me that I'd never work with him, never
encourage anyone to hire him, and will now re-double my efforts to ensure that
those around me understand that anyone holding such views has no place on
any team I'm a part of.

One last point: the staggering lack of empathy, the implicit assumption in
TDTSNBL that it's his safety that must be prioritized over those who are not like
him, his views that must be respected above others... He's not trying to help
Google, he shows no interest in leveraging the skills of those around him. He's

just trying to protect his own sense of superiority relative to everyone else.

To the thousands of women who share their talents with Google, thank you. |
value you, | respect you, | see you.

To the men at Google who don't agree with the author of TDTSNBL, let this
moment shine a light on the shit that those women confront day in and day
out... not always this explicitly, but certainly implicitly. Acknowledge that
challenge, appreciate that they're not just trying to do their job, but trying to lean
into the headwind generated by blowhards who believe that they're genetically
incapable of doing their job, let alone excelling at it.

As for the men who agree with TDTSNBL? You're welcome to your opinion. ['ll
give you that. But you are wrong, and you are outnumbered.
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Q Mekka Okereke » google.com I

| see an unfortunate misunderstanding that's going on in communication
between leadership and most of Google, specifically around “reasoned debate.”
We are attributing missteps in communication to a very unfavorable intent.

What | think leadership are trying to communicate is:

“This PCCH nonsense is trying to hide behind the veil of reasonable, data driven,
challenging of assumptions that they know we like. No one is buying this.

We want to shut this nonsense down hard, but in a way that doesn't prevent us
from having real conversations about other important topics in the future. Doing
this right takes time.”

@ Andrew Young * google.com N Aug 6,4.07PM ¢

I've been struggling for a while with the limitations on "being your whole self" at
work and | think this demonstrates the shortcomings of that presumption,
although | have other examples. We're a large multinational company. Nobody
should expect to be able to be their whole self, particularly the parts of their
whole self that make others uncomfortable. If your whole self reinforces the
existing privilege structure, all the more so.
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o
m Andrew Over » google.com

Freedom of speech and freedom of consequence from speech are two entirely
different things. If the only thing holding you back from saying things that
degrade/devalue/disrespect your coworkers is fear of consequence and this
makes you feel uncomfortable, perhaps spend some time thinking about why
that is and whether Google is the right place for you.

There's little else | can say that hasn't been said more eloguently by others.

@ Zac Bowling » google.com 0

James Demore is a troll. He was on campus by the Android figures and was
trying to go live on pariscope during the town hall. Doubling down on his rhetoric
it seems to make himself an icon instead of apologizing and going into a corner
to let this all blow over for himself. Looks like he never wants to work in tech
ever again.

Colin McMillen <mcmillen@google.com> 8/6/17 @ Replytoall ~
to Adam, pc-harmful-dis. (=
Can | be upset about both of those things?

Sure 1)

But Vox Day isn't on my side. He doesn't speak for me. | don't think anyone would imagine that he does.
(Quick summary from people who don't like him. He's about as well-respected as Richard Spencer.) Well,
maybe they would, but they'd be wrong. Do | need to make this clear? Vox Day is @ mean person with terrible
ideas and worse manners, he's not on "my side”, and I'm not on his. | hope that helps ciear things up.

The specific part I'm concerned with the leaks to Vox Day is: it was done by a Googler. Said Googler knows that
Vox Day and his followers have a history of "doxxing" various "SJWs" they dislike. Whoever leaked this knew full
well what they were doing, and that it would put specific Googlers' lives in potential danger, and leaked
confidential communications intentionally, knowing all those things.

And thinking Vox Day *is* on their side. (Otherwise why would they leak to Vox Day in particular?)

Whoever did this should not just be fired; they should be arrested for reckless endangerment of human life.

Colin
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‘ Vicki Tardif Holland » google.com Aug 3,929 AM ¢

| am always amazed at the need some early/mid-career engineers have to write
(internal to Google) public, career-limiting documents. Of course, they are
usually followed a year later with table-flipping epitaphs about how they are
leaving because it is impossible to get to L6.

+] 18 Q 4 <

Restricted to google.com + View activity

Francis Fung
Well, actually, I'll bet they have sincerely held reasons for taking

these actions.

(Is that sufficiently sarcastic to avoid Poe's law? | can't tell
anymore. :P)

Vicki Tardif Holland +2
+Francis Fung | am sure they do. But when someone claims

Google has "extremist and authoritarian policies” because they
were forced to sit in Unconscious Bias training for a few hours,
| dont know how to get around Poe's Law.

Simone Wu
Seriously! What IS it with these goofballs?

Christopher Richards
| wonder how often Google is their first employer. | suspect

most other employers are less likely to let matters get to the
“career-limiting doc" phase, not to mention the "wondering why
not promoted” phase.
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ﬁ Trevor Schroeder » google.com | Aug 5, 7.54 PN

| have the feels so I'll keep spewing until | don't or I'm sufficiently embarrassed to
stop.

As a manager, | have to walk a fine line when it comes to political neutrality.

It is inappropriate to speak from a position of authority about what is or is not
correct political orientation.

However, Google has very clear values and ones which would cause me to leave
should | feel they were violated include pursuit of diversity and inclusion.

If your personal or political views are antithetical to that you can get the hell out.
| know where the door is.

I'm sure wound up about this.
+1

Restricted to google.com -+ View activity

i Travis Wise » google.com |

We appear to have some employees who (1) have too much free time on their
hands at work, and (2) aren't a good cultural fit with the values of the company
they work for. They should find another place to work.

+ ) (2

« View activity

181



Googler reactions to the Damore memo
74

? Timothy Jordan » google.com 0 Aug 7,2017

Below is the email | sent my team this week
Subject: Everyone on this team belongs here
Hey Team,

By now many of you will have heard about or read the ‘pc manifesto written by
an ill-informed and misguided person at this company. I'm so incredibly
disappointed that one of our coworkers could possibly think this is even
remotely a contribution to objective debate. This is mansplaining at it's most
caustic and it's not okay.

| found myself looking for catharsis by reading Yonatan's response
(https://goo.gl/hPSg9g) which led to his piece on Tolerance (Tolerance is not a
moral precept, https://goo.gl/Yrk71Z), Julie Pango's So You Want to Be an Ally
(https://goo.gl/3GBZEd) and 101 off limits (https://goo.gl/Dhc2gY) and Terri
Oda's How does biology explain the low numbers of women in computer
science? Hint: it doesn't (https://goo.gl/d2ohLx).

All that helped, but | needed to do one more thing, | needed to write this email.
Because we're all in this together. We don't have to just deal with the tech
industry we inherited, we can actively build the one we want. What do you
want? | want a culture that values open discussion and exchange of ideas but
also one that unmasks prejudice disguised as scientific reasoning. | want an
industry that deeply values diversity without question and fights for it. That's
why I'm going to Grace Hopper this year, it's why I'm writing this email, and it's
why | hope you'll join me in making sure everyone on this team feels belonging
and can bring their authentic selves to work.
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gsadlier-sre-team »
Respond to That Doc

1 post by 1 author @ @+

=
‘ £ © George sadlier

| &
Like many of you, I've watched the debate around the aforementioned execrable document blow up internally and externally
over the weekend. | want to make it clear that | am (and Google is) committed to diversity and inclusiveness as not only a
business imperative, but as the right thing to do. | personally find the content of that document not just repulsive, but also
intellectually dishonest. It propagates harmful and invalid stereotypes, makes bad assumptions about gender, and advances
a facetious view of engineering.

Building an inclusive environment means fostering a culture in which people of every identity feel safe and empowered. While
that includes those of varied political views, it cannot and does not extend to viewpoints that actively run contrary to safety
and inclusion. Neither misogyny. racism nor intolerance are “political views".

"l do not accept the notion that suitability of women for careers in tech needs to be discussed, debated, questioned,
contested, or argued.”
-- dgentry@, on Twitter, 2017-08-06

One way or the other, Google is changing. Let's make sure it's for the better.

| encourage folks who are looking to learn more to read up on the Paradox of Tolerance, and the dangers of tolerating
intolerance. Former Googler Yonatan Zunger also wrote a good piece on this.

Finally, to all my colleagues... you are wanted. You are valued. YouS@e needed. You are critical to our success.

- George, SRE

And as for its impact on you: Do you understand that at this point, I could not
in good conscience assign anyone to work with you? I certainly couldn’t assign
any women to deal with this, a good number of the people you might have to
work with may simply punch you in the face, and even if there were a group of
like-minded individuals I could put you with, nobody would be able to
collaborate with them. You have just created a textbook hostile workplace

environment.
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e Sitaram lyer » google.com

Management, FFS please stop pacifying, and take an actual position to stop this
madness right now.

It's nice that we are all inclusive and happy people, and glad we're not
‘encouraging” the viewpoint, but WHAT HAPPENS when someone pushes a
horrible, bigoted essay that causes widespread hurt? Any consequences?
Nothing? Which is it? Because if we don't take a position, then good people will
leave. Because the bar to whatever one can say and get away with has just been
significantly lowered, so what's next - something far more dangerous? And the
only people working for us then are the people who are ok with that? Where's the
line - is it not this document? What will you do about it? What values does the
company hold AND IS WILLING TO UPHOLD?

. US-MTV- - Yesterday, 5:39 PM

| Google'd 'Big Five Personality Differences Male Female' (psych terminology) and nearly every top result
backed the offensive claims of Neuroticism & Agreeableness (mean not absolute) differences by gender. Is
Search wrong? Should we link to academic findings that may support incorrect stereotypes?

Context

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3149680/

g s

Anonymous

50

Today, 1:00 AM

We've seen:
- Sudar's email calling out female stereotypes in the memo, but not male stereotypes
- perf handout stereotyping whites
- co-workers saying "it's not sexism / racism if it's against males / whites".
What can we do to communicate to everyone that white / male stereotypes are also hurtful?

o
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' John Olson » google.com I Aug 4,2.44PM 3

| want to say something clever about pc-considered-harmful, but mostly I'm just
disgusted and angry. If Google's mission is to "organize the world's information
and make it universally accessible and useful,” how the heck will we do that if we
only hire straight white men? That's a really weird, biased minority of humanity
with no access to substantial chunks of the world's information. | am proud to
work for a company that has acknowledged its own biases, and is actively
working to correct the biases that have kept women and people of colour out of
the tech industry. | think Google's "PC" policies are some of the best things
about this company. | want more women, and more people of colour, and more
GLBTQIA (did | miss anyone?) people and more differently-abled people and
more diversity and variety in my colleagues every day, and | will work to help
make that happen through recruiting and hiring and training and mentoring and
promotion.

@ Liz Fong-Jones » google.com I Sep 25,2.05PM ¢

Please reach out to me if you have been subject to retaliatory “reverse
discrimination” complaints to HR for speaking up against Damore et. al.

I'm trying to put together an escalation. And if you were told you're gagged about
it, and are an individual contributor in the US, said gagging is not valid because
of NLRB rules about protected concerted activity regarding working conditions.
So you can still talk to me, another individual contributor in the US.

- <

Restricted to google.com - View activity

Liz Fong-Jones +4
" (p.s. | do not advise directly replying to this G+ post or otherwise
somewhere where retaliatory actors could see)

+1
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0 Andrew Bunner » google.com &
i..

James Damore has really gone out of his way to show the world just how
unemployable he is. | hope for him that he grows up and develops some
measure of empathy. A long road given how far he’s dug his heels in.

Originally shared by Ashleigh Rentz - 3 comments

There are racist people working at Google.
There are sexist people working at Google.
There are anti-Semitic people working at Google.

There are homophobic people working at Google.
There are Islamophobic people working at Google.
There are transphobic people working at Google.

Racism, sexism, anti-Semitism, homophobia, Islamophobia, and transphobia are
not opinions; they are anti-values. We must reinforce our company’s culture by
openly and loudly rejecting those anti-values.

Googlers should not feel comfortable holding any of those anti-values here. If
Googlers express those anti-values, then those anti-values become part of our
shared culture. The paradox of tolerance tells us that we cannot tolerate
intolerance unless we accept that intolerance has a place here.
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Other reciplents:

I happen to be visiting ZRH this week, and I've made use of the gender neutral rooms a number of times when | happened to be in the area
of them.

Somewhat concerningly | notice this office has a habit of making single-stall women's restrooms that are aiso wheel-chair access restrooms,
with no wheel-chair access In the "men’s” restrooms (which are illustrated with a droid with a mustache). | really find the signage odd here.

| appreciate the gender neutral restrooms, | really hope someday we can get all restrooms changed to gender neutral, and put this signage
confusion behind us.

On a less happy note, from my own experiences | can say a completion conversion to gender neutral restrooms can’t come soon enough - in
KIR at the start of my transition when | started using the women's restroom (wearing strictly femme clothing) in C2 and | had one instance of
a woman confronting me saying this is the ladies room (to which | answered "yes.") and she looked kind of indignant and continued to give
me stares on later times if we encounter eachother (one of these days | might report that but my memory for names s terrible), a couple other
times I've seen a woman come in and see me and then promptly turn around and fiee at high speed back out the door and look confusedly at
the door signage and then wander off (presumably to seek another restroom), and once in a while | still get a bewildered look from people |
haven't met before that turns more cordial after a delay. These experiences have added to my PTSD and | still get flashbacks and twinges of
fear now and then in that restroom that | use multiple times per day. | want to see an end to that judgmental awkwardness, especially for
genderqueer folk who rarely conform enough to fit any binary expectations of cis folks.

B oo com

In the women's bathroom just now, a Googler was changing her baby girl's
diaper when another Googler came in and said to the baby, “Oh look at you with
those big eyes! That must be why all the guys like you! You're such a flirt!"

| quietly pointed out to the second person that it's inappropriate to sexualize an
infant, and that her comments reinforced sexist and heterosexist norms.

I'm sharing this because it was so blatant, because it happened at Google and
involved only Googlers (except for the baby), and as a reminder that bias is
pervasive in our culture.
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poly-discuss »
Outing yourself?

47 posts by 36 authors @

Hi,

I'm a Noogler (started Monday) and | was wondering what has worked for outing yourself as poly? I've been with my wife 23 years and my
other partner 12 years so when people talk family it's natural for me to mention either or both

In past jobs I've tried two strategies both of which are sub optimal.
1) The "just tell people” option. This feels like it's often TMI (insert Vegan / Cross-fit joke here)

2) Just talk about my wife and pariner as the conversation seems appropriate and wait until somebody asks “you talk about you wife and your
partner which is it?" - this one feels like it leads to gossip.

Anybody have better ideas?

[
.— 012147 | g

| usually go with option 2 and find an opportunity to say something stightly more explicit to the people | work with most frequently. "I'm
crashing at the office tonight because my wife is having her boyfriend over and | wanted to give them the house.”

The "worst” reaction | ever got was "Oh. You might want to be careful who you tell.” followed by some confused but earnest questions

[Everyone-americas] An invitation: Celebrating Black history & advancing racial =
justice

David Drummond <daviddrummond@googie.com=> 2/22/16 < Reply to all

o everyone-ameri. |~
INTERNAL ONLY
Hi everyone,

Three years ago | led a Hoodie March at TGIF to bring awareness to the killing of Trayvon Martin, and several months
have now gone by since Googlers around the world expressed their solidarity for victims of racially-motivated violence in the
US. These calls to action have resulted in important initiatives within the company to advance racial justice, including $5
million in funding from Google.org for racial justice innovators, but there’s more that Google can do.

In lieu of TGIF this week, we’'ll use the Thursday time slot to continue this important discussion about racial
justice and to honor Black History Month. Live out of Charlie’s in Mountain View, we'll host Bryan Stevenson, a
renowned civil rights lawyer challenging racial bias in our criminal justice system. Bryan has won landmark cases before the
Supreme Court and is a moving speaker--his TED Talk has earned nearly 3 million views, and he was a favorite at Zeitgeist,
We'll also hear some exciting updates from Google.org on our racial justice portfolio, and from the Black Googler
Network and Diversity team.

Just after the program, BGN is hosting a celebration with live performances, a drum circle, music and delicious food
before and after the event. Everyone is invited--and encouraged!--to join in on the celebration.

Googlers and TVCs can attend the program, and we need everyone to keep the content strictly confidential within Google. If
you're not based in Mountain View, we'd love for you to participate as well. The livestream will be available to all,
including a video recording after the event, and we encourage you to set up watch parties in your local offices. See
below for more details.
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[Googlers-us] A Conversation with Van Jones and Race@ panelists

David Drummond <daviddrummond@google.com> 12/5/16 {~ Reply to all

to Googlers-us '«

Hi everyone,

A couple of weeks ago, we announced Race, Google's initiative to address race and racial justice issues. As the
executive sponsor of the Race@ speaker series, Decoding Race, I'm excited that we are taking these important
steps to have more open and constructive conversations on race.

I'll be hosting Van Jones for a Fireside Chat on Monday, Dec. 12 at 10am in Charlie’s Cafe. Following this chat, | will
moderate a panel on programming and prejudice, with Bradley Horowitz, Nancy Douyon, Megan Rose Dickey, and
Anil Dash. Details are already on your calendars.

You can join us in person in Charlie's or watch via our livestream from your desk or in one of the viewing rooms.
We'll also leave time for Q&A, so add your questions to the dory.

Please know that Decoding Race is just one step in raising our awareness about race; the next step in Race@ is to
embark on a journey to learn more about race, with courses we will make available in Grow in 2017. Stay updated
by signing up for alerts from the Race@ team here.

¢ #TheldesofTrump: Postcard Writing Party in SFO (March 13, 12 pm PT)

F Mar 10

Hi all,

I'm participating in #TheldesofTrump, a national movement to send POTUS a postcard on March 15 expressing opposition to him (movement statement below my
sig).

I've grabbed a room in SFO-Spear (Judah on the 5th floor) on Monday, March 13 from 12-1 pm PT for a postcard writing party and hope some folks can come
write one!

I'll provide the postcards and the stamps (I've got about 50-ish). You just bring your woke selves. :)

Thanks,
Jen

We the people, in vast numbers, from all comers of the world, will overwheim the man with his unpopularity and failure. We will show the media and the politicians
what standing with him — and against us — means. And most importantly, we will bury the White House post office in pink slips, all informing Donnie that he’s fired.
Each of us — every protester from every march, each congress calling citizen, every boycotter, volunteer, donor, and petition signer — if each of us writes even a
single postcard and we put them all in the mail on the same day, March 15th, well: you do the math.

No alternative fact or Russian translation will explain away our record-breaking, officially-verifiable, warehouse-filling flood of fury. Hank Aaron currently holds the
record for fan mail, having received 900,000 pieces in a year. We're setting a new record: over a million pieces in a day, with not a single nice thing to say.

189



Appendix
82

%7 Anti-Trump protest

If you support Trump, or you don't live "reasonably close" to SF, you can stop reading now.

If you can't stand Trump, read on!
Fellow members of the Herschel team,

| cordially invite you to this:

own?...
e

Exercise your. 1st Amendment Rights
SF City Hall, Noon Friday (Nov 18)

To print your own copy of this sign, http:/goo.gl/PMMsdH

Event page ©

If your stomach turns when you consider a Trump presidency, | urge you to not let this moment pass quietly.
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Alternate proposal: moratorium on hiring white cis
heterosexual abled men who aren't abuse survivors. =

I originally shared:

On Googler Entitlement:

| work in CorpEng, hence on a project for Googlers (http:/
go/optimus-time). Since | joined this project my opinion of
the average Googler is getting worse and worse. Googlers
are a bunch of spoiled brats. The amount of entitlement

that some Googlers express in their feedback to our project
is sometimes really absurd. Our project being called
"obnoxious” is just one example. Another one are people
assuming that they basically own meeting rooms and we
are the baddies by pointing out how wasteful they use them.

| often wonder what would help to adjust Googlers'
entitlement. My suggestion is the following: | don't think
we should hire anyone directly from university. Everyone
joining Google should at least have had to work in some
shitty normal company for at least half a year. | am pretty
sure after that, most people would appreciate what they
have here much more (and that includes appreciation for
their colleagues and what their colleagues work on). And
for those colleagues that are already here | propose an
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Industryinfo »
Biggest pay gap in America: Computer programmers

235 posts by 14 authors (x

hitp://www cnet.com/news/biggest-pay-gap-in-america-computer-programmers/

Life is sweet for computer programmers. Companies crave their coding skills and will do anything to attrac
Tahoe.
But being computer programmer is even sweeter if you have a dick.

That's the obvious verdict from a report released Wednesday by job recruiting site Glassdoor, which exam

Glassdoor's "Demystifying the Gender Pay Gap" report concludes that, when it comes to women's pay, co
same job -- and the same education, years of experience and age, among other factors.

"l don't think there are any examples of technical jobs where there is a pay advantage for women."

Andrew Chamberlain, Glassdoor's chief economist

The advantage of terms like "diversity" and "unconscious bias" is that they're easier for people to accept than older terms like "prejudice” or
"white supremacist patriarchy”, but if we lose sight of the fact that these really do mean the same thing, then we will fail to fix the problem.

Date: Mon, Jan 9, 2017 at 5:52 PM
Subject: Talks at Google & Race@ present | Decoding Race Series
To: everyone-cam <everyone-cam@google.com>

Hi Cambridge.

On behalf of the Talks at Google and Race(@ teams I'd like to invite you to a Decoding Race talk titled “The
Responsibility and Role of White People in Responding to Racism.”

i osting the talk on January ere in the Cambridge office as part of a | |-part series, and I hope that you'
I'll be hosting the talk on J y 18 h the Cambridge off rt of a | l-part d I hope that you'll
Join us for what promises to be an enlightening and empowering conversation about race that centers on white racial
identity.

To help lead the discussion, we'll be joined by award-winning national and local race experts and leaders Tim Wise,
Dr. Atvia Martin and Michael Patrick MacDonald. We'll discuss how white Googlers may want to be a part of the
solution, and how to confront their fears of being seen as racist. We’ll also talk about ways to grapple with race and
its intersections, whether your experience is currently centered around ally-ship. colorblindness, or thinking that race
is not a significant factor in people’s lives. I strongly encourage Googlers to come with an open mind, an appetite to
learn, and willingness to contribute during the Q&A.
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Decoding Race Cambridge

US-MTV- + Today, 11:00 AM

Not a question, but | feel like the moderator just cut off Dr. Martin.

=
U

US-MTVIII - Today, 10:48 AM

No question, just a quick kudos to Tim Wise for teaching me more
about the history of racism in 3 minutes than a semester long
class could have. Just bought your book.

=

US-SVL- I - Today, 11:13 AM

We didn't really talk about white fragility in the race discussion.

How can we address the notion in the title of this talk, "white tears”,
and how to check your privilege and emotion at the door as a white
person when you want to engage and support movements,
protests, conversations on race?

-
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-_ google.com Oct 13,2014 3

I'm planning to go to the "Dear White People" screening + director Q&A Thursday
at 5:30. 1 don't know who I'm going with, so if you're going or thinking of going,
let me know!

"Dear White People" Advance Movie Screening & Director
Q&A

Google

"Dear White People” Advance Movie Screening &
Director QRA

Please fll out this form if you are interested in attending the Google advance screening of "Dear

White People ”

What "Dear White People”

Who Googlers & Intems + )1 Guest (Guest can be a Non-Googler)

Time: Thursday, October 16 at 5:30pm - 8:15pm

Location: Century Cinemas 16 (1500 N Shoreline Blvd, Mountam View, CA 94040)

Add G# Invite 1o Calendar at: go/dwpmovie

Movie Preview www dearwhutepeoplemovie com wwwimdb com/title /112235108
Movie Runnng Teme: 1 v 40 min

Tim Chevalier +1
| would also like to state a boundary that if this thread

becomes centered on how white men feel about being called
sexist and how white people in general feel about being called
racist, | will mute notifications. It's up to +Colin McMillen how
to moderate threads on his statuses, but that is my boundary.
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L4
@ Christopher Davis » google.com Nov 15,1244PM ¢

It's time again for the too-frequently-needed reminder that “cargo cult
programming" is a problematic phrase that is both racist in origin and often
insulting in use.

If you think code is being unnecessarily repeated, say so in those words. It's
best to do so while offering a solution for removing the redundancy, since the
original author may not be aware of the best ways to reuse code and/or
definitions in a given language. (This particularly goes for things like GCL, where
I've managed to break things more than once while trying to limit redundancy.)

Living as a plural being &

Flle Edt View Insert Tools Help [ Presest «  Comments m

Living as a phural being
—

Pronouns and forms of address

Plural They pronouns: Generally plural beings prefer they or you&/your&
pronouns, and self-address as we/our. But many of us are stealth (as noted,
1.5% of the population have DID which is a subset of Plurality).

.
"

. General examples of 'not okay' etiquette around plural beings:

e Questions about 'integration’; healing trauma splits is a private matter, and
P —— beings may be unable to combine headmates, co-conscious is an alternative.
Addressing any one headmate in particular; we're all listening!
Assumptions that we're mentally damaged; actually we're happier this way.

Generally I prefers that we go by She/Her/l as if singlet, as a social viclory in our transition. We're kind of curious about getting people to accept plural They/We
terminology but haven't pressed for it. We have however observed that our coworker who is non-binary has not had an overly difficult time getting singular They pronouns
from Googlers who are familiar with them, but it doesn't seem to be a default response in society.
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Folks, friends, confidantes, colleagues and partners in crime:

I'm writing to say goodbye to Google.

First, I'd like to share that I've had a great time over the last two and a half years; I've learned a lot from
all of you, and | carry with me quite a few memories that | won't forget.

It was not easy, and it took a long time, for me to come to this decision. | have been unhappy for a while
and, though | have tried to keep a positive perspective, not much has changed that would help me
actually feel differently. So much so, that on Monday last week, | felt simply too sick to even
contemplate going to the office. All | could think of, was quitting.

This is what | am doing today, and | explain why below. I'll be searching for new opportunities here in
Zlrich over the course of the next weeks. If you know of any, I'm certainly open to suggestions.

Finally, | don't mean this to be a goodbye to you. While | have not had a chance to collect contact
information from many of you, if you'd like to keep in touch, please write to me at rudd-o@rudd-o.com
(GPG fingerprint 320B 2934 CAC6 EF54 16FF A16C 5C06 F67A 8BDE BAQ9). A chat over beers and steaks,
about anything Google or not, would be great as well.

Manuel Amador (Rudd-0)

Why Rudd-0O is leaving.

One of the things I'm proud is that | was raised to speak up, and to be frank, with regards to ideas —

good or bad — that | encounter in my life. While | am by no means correct all the time — and, oh, how |
would like to be, as that skill would be very useful in Vegas and Wall Street — | try to at least tell people
what's on my mind — whenever and wherever there's a forum to discuss ideas that are important, ideas
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that shape how we live, and ideas that inform our ethics. In all of my friendships and business dealings,
I've tried to meet this bar that my education instilled on me, of honesty and sincerity, and of honoring
the respect given to me by giving it back in return. Consistent to this condition of mine, one of my
fundamental needs within any environment that | frequent is to be afforded the opportunity to speak
truthfully and honestly without reprisals. | can say with confidence that | have had a chance to be frank
to every single one of you, and | have enjoyed the privilege of frankness from you in return. This is what
makes friendships (and relationships in general) blossom, and | wouldn't have had it any other way.

| can't, however, extend this gratitude to Google as a whole.

Google has problems.

You might be thinking that I'm referring to the political bias and favoritism of many of its employees for
the current U.S. administration. Or perhaps its no-longer-secret dealings with Hillary Clinton's
Department of State about the Benghazi videos. Or its involvement in the clandestine PRISM program
which, I'll be the first to admit, takes place only because Google remains under duress.

Those are not the problems | am referring to.

Google employs a few individuals (from rank-and-file to upper management) who are or have become
highly ideological. They have made it one of their ostensible missions to have the entire company
conform to these ideologies. Most of them believe that all of us — me and many others included —
should not be permitted to impugn or question the ideologies they want to impose.

The ideologies that, over the course of the last years, have taken hold, are no secret. Selective equalism,
"social justice", "diversity" (always of external characteristics but never of viewpoints), regressive
racialism and sexism, invisible privilege theory, grievance "feminism", anti-conservatism, anti-
libertarianism, microaggression theory, disagreement as harassment, frivolous "phobias", "affirmative"
(racist, really) action, and a decidedly hostile attitude to impartial or even marginal discussion of these
ideas. These toxic (not to mention wrong) ideologies of "political correctness"! cause people to atomize
themselves into tribal affiliations based, not on attributes from reality or reasoned conclusions, but on
allegiances to ideologies and artificial victimhoods. This irrationalism have, in turn, caused within the

company a series of moral panics with which quite a few Googlers are familiar.
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Outside of Google, these ideologies have succeeded so wildly that, today, you can be disinvited from a
talk and tarred as a hateful racist simply because you once pointed out that the African slave trade
hundreds of years ago involved black people kidnapping and selling other black people, or fired and
blackballed for making a donation to a political initiative that in fact was successful and popular just a
few years ago. In fact, | expect that at least one person would use this very paragraph to accuse me of
being both a racist and a homophobe, falsely inferring motive and intent on my part, simply because |
referred to these facts in this paragraph. But to consider that an accident by a misguided yet well-
meaning person, would be to miss the point — it is the whole point of the ideologue pushing for these
ideologies to make it impossible to discuss the issues they want people not to discuss! Since reality
contradicts the ideologue, it is reality which must be suppressed, by hook or by crook.

Inside of Google, they are all too common as well. Though | personally won't be naming names in this
note, during these years many people (including me) have faced contempt, opprobium, insults, smears,
provocations, threats of industry blacklisting, and even frivolous H.R. reports that influence my career
(and many others'), in retaliation for voicing my mind. The tone of this treatment was always
particularly intense whenever | dared to question the set of ideologies that | found incorrect, toxic or
divisive. | have been slurred as a racist, a sexist and "privileged", in direct contradiction to the content
of my thoughts, and in contempt of the tough things | have had to live through to get where | am. | have
had mean people interfere with a forum | was a part of, just to generate the false impression that
people in the forum were bad individuals. | have been directly ordered by senior management to "stop
posting immediately" on a thread where | had managed to give other Googlers the impression that it
was okay to discuss a common myth about free speech. I've seen a person get banned from a mailing
list, and their conduct characterized as "not welcome", for daring to disagree one time, and politely,
with a premise of a discussion. I've seen people bring up conclusively damning complaints to
government agencies about this problem. I've seen people quit.

So how Kafkaesque and totalitarian has the situation become at Google?

About a month ago, | was called to meet with H.R. as a result of someone filing a complaint about
something | did not say, did not write, and do not believe. And then, in what really defied the limits of
audacity, | was asked in that meeting to apologize for that which | did not say! Of course, | did no such
thing... but that was the moment | changed my mind, from "Google has a big problem", to "even if |
have to peel potatoes for a living, | really can't work here anymore."
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There is without a doubt a systemic component to this degeneration of company culture. The
ideologues either occupy privileged positions in company management or receive support and
encouragement from company management. People like me, who oppose these ideologies, are silenced
by management or 'coached" by H.R. to effectively shut up and focus on our work. Conversely, people
who proselytize these ideologies and actively alter company policy to legitimize them, are portrayed as
virtuous and even rewarded professionally. In fact, there appears to be a push towards making it
mandatory for certain promotions to have been involved in proselytizing these ideologies. All of you are
extremely bright, so the outcome of this systemic bias ought to be a foregone conclusion to you. Of
course, there's also the external component to what Google as a corporation does, which has included
(but doesn't stop at) front page Doodle support for a controversial Marxist terrorist sympathizer, as well
as funding plus venue for events to give platforms to sexist and racialist hatemongerers and riot
organizers.

Some folks might be tempted to dismiss these concerns by arguing that Google is but a workplace,
where people come to work and not to "discuss politics", and therefore these concerns are not valid. |
would have no problem accepting that argument if such a standard was applied equitably and Google
did not pick favorite ideologies. But clearly the standard is not applied equitably, as these ruinous
politics shape the workplace conditions that every employee and TVC experiences. The result of this
uneven standard is that partisans of the ideologies are very happy to work at Google, at the expense and
at the detriment to the happiness of folks like me and many others. Many others who, may | note,
simply don't voice their concerns, because they fear retaliation and opprobium from colleagues bent on
getting their own ideological theories put in practice at Google.

I'm not sure if I'm the only one who believed this, but when | began working at Google, | believed that
Google was a unique place, where frank and honest discussion of any issue could be entertained, where
data would often be used to settle the argument, people got respected right or wrong, and the value of
open communication was cherished. At the time, this impression made Google the superior choice of
company to work for, much in the way that, for many folks, catered food is a great reason to work for
Google. Today, | feel defrauded; the reality is that discussion is allowed, but only insofar as everyone
involved continues to look away from the Emperor's buttocks. Point to his plump cheeks, and you'll get
booed with the classic "Wrongthink! Hateful!" in no time.

As the third rail has become fatter and fatter and harder to miss, many other Googlers — who remained
silent because they had a substantive belief that there would be repercussions if they spoke up —
already quit over this. |, too, thought their decision was premature... but now they have proven to be
correct. And so, my time has come.
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Footnotes:

"Many group these ideologies under the term "political correctness". That term gives people a wrong
idea of where these ideas come from, or what they really are. A more honest term is "cultural
Marxism": a term that indicates how the Frankfurt School (née Institut fir Sozialforschung) applied
Marxist class analysis to cultural critiques — you may have noticed that Marxist class analysis is the
common thread underlying all those ideologies. Interestingly, the Frankfurt school disguises this fact by
calling their work "critical theory". From Marcuse's infamous "Tolerance of the intolerant" instigating
people to be vitriously intolerant of anyone against these traditionally-leftist ideas, to modern academic
noise about people resistant to adopt entirely made-up pronouns and animal-kin genders, the attack on
basic philosophical truths from these wrong-headed modes of thinking against society has given no
quarter.

A note on privacy:

| explicitly authorize you to share this with anyone you want.
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